3 AG ALUMNI

m SUMMER EMPLOYMENT APPLICATION
NAME
ADDRESS
CITY STATE zIp
PHONE DATE OF BIRTH SEX
AGE HEIGHT
SCHOOL ATTENDED?

HIGHEST SCHOOL YEAR COMPLETED AS OF THIS JULY 1

HAVE YOU WORKED FOR AG ALUMNI BEFORE? # OF SEASONS

PLEASE INDICATE YOUR INTERESTS BELOW:
INTEREST EXPERIENCE # SEASONS

ROGUEING

RESEARCH/NURSERY

PLEASE LIST BELOW DATES THAT YOU WOULD BE UNABLE TO WORK DUE TO SUMMER CLASSES,
SUMMER CAMPS, FAMILY VACATIONS, ETC:

READ CONDITION ON REVERSE SIDE

I understand that Ag Alumni Seed is an approved seasonal employer and that I will be hired for a specific
temporary seasonal period. I understand that the term of my employment is limited by the beginning and
ending dates of the seasonal period. I am or will be 13 years old by July 1. I have read and understand the
conditions of employment on reverse side.

Signed by applicant
If under 18 years PARENT or GUARDIAN must sign below.
I have read the conditions of employment on the reverse side and give my consent that my child or legal

ward be employed by Ag Alumni Seed. I verify that the above information is correct. I agree that Ag
Alumni Seed may provide medical assistance for my child or ward if necessary during the work period.

Signed Date



From APPLY
FIRST CLASS
POSTAGE
HERE

To return this application, fold
this side out, fasten, apply
postage and mail.

AG ALUMNI SEED
P.O. BOX 158
ROMNEY, IN 47981

CONDITIONS OF EMPLOYMENT

Must be 13 by July 1

Proof of age and work eligibility will be required prior to employment.

Pay rate and pay periods will be announced before the first day of work.

Timing and duration of employment season cannot be accurately predicted.

Work schedule may be given on short notice.

Start times and the number of hours worked per day will be variable.

Employment cannot be guaranteed for a specific number of days or for a special duration.

There may be a gap of several days between employment periods.

Workman’s Compensation Insurance is provided on employees during work period. Lunch is not part of the work period.
Work will continue under such adverse weather conditions as heat, high humidity, direct sun, rain or mud.
Water will be provided in sufficient quantities.

No employee will be expected to work under conditions endangering their health.

The employer is not responsible for personal property lost or stolen.

Failure to follow instructions of supervisor will result in immediate termination.

Behavior inappropriate to a work place will not be tolerated.



